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“The selection process for FADSS upper tier Business Partner Program  

(Platinum, Gold and Silver) is extremely competitive and each company 

is thoroughly vetted. Selection is primarily based on a company’s proven 

ability to: provide exceptional value, service and ultimate cost savings to 

Florida school districts.  If a company does meet these  

requirements, they won’t be a FADSS business partner next year.” 

 

- Bill Montford, FADSS CEO 

The primary purpose of FADSS Business Partner Program is to connect su-

perintendents and school districts with viable businesses that provide goods 

and services to school districts. FADSS Sponsorship Program affords our 

business colleagues unparalleled opportunities to build a greater awareness 

of their products and services with the key decision makers — district super-

intendents. In addition, the partner program provides additional revenue 

which in turn enables FADSS to provides new programs and services as well 

as hold down membership dues increases.  

This newsletter is designed to showcase FADSS business partners and 

connect your school district with vetted businesses with a proven track 

record of success.  
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Onsite Care Offers Win-Win 

Solution 
 

Healthy Employees Equals a Healthy Bottom Line 
 

 

In the wake of healthcare reform, Florida employers are increasingly turning to onsite care for  
reducing costs, promoting productivity, and enhancing employee-health satisfaction.   

Early detection, prompt treatment, and consistent follow-ups are key components of the onsite 
healthcare model.  By supplying onsite or nearby medical care for employees, employers are miti-
gating risks and cutting costs, all while increasing employee benefits.  In 
addition to a healthier bottom line, this translates to improved productivity 
and fewer sick days. 
 

Employees, retirees, and dependents visiting onsite health and wellness 
centers enjoy free and convenient access to primary medical, screenings, 
lab work, X-rays, EKG, occupational health, wellness programs, generic pre-
scriptions, as well as comprehensive treatment for conditions like diabetes 
and high blood pressure. 

Florida-based Crowne Consulting Group has become the state’s premier source for implement-
ing and managing worksite health and wellness centers.  Crowne collaborates with Tennessee-

based CareHere, LLC to operate over 30 on- or near-site health and wellness centers throughout 
Florida, including several for school districts, private companies, cities, and counties. 

“Employers across Florida are discovering a win-win situation when providing primary-care ser-
vices for employees at or near the worksite,” said Ray Tomlinson, president of Crowne Consulting 
Group. 

Onsite care, coupled with healthcare data-analytics and strategic planning, resulted in approxi-
mately $14 Million in savings over the past three years for Crowne’s client Pasco County Schools, 
which offers five Employee Health & Wellness Centers for 10,000 employees, retirees, and de-
pendents.  The district’s achievements were highlighted in the December 2014 issue of DISTRICT 
ADMINISTRATION MAGAZINE and have earned the district several local, state, and national 
awards, including the 2015 Platinum Fit-Friendly Worksite Award from the American Heart Asso-
ciation for demonstrating a strong commitment to providing a healthy workplace.  
 

According to a survey of 255 employers by the National Association of Worksite Health Centers 
and PwC US, 64 percent of employers surveyed are achieving financial objectives for their onsite 
clinics.  A whopping 70 percent are also realizing reduced time lost by employees leaving work to 
see outside medical providers.  

“The ease of use and cost-free care keeps utilization high for employees, while diverting a large 
portion of doctor visits to the controlled-cost centers keeps outside health claims cost significant-
ly lower for employers,” added Tomlinson. 

Learn how your school district can benefit from onsite healthcare solutions.   
Visit www.crowneinc.com and contact Crowne Consulting Group’s team at 407.654.5414  

to learn about their years of expertise in helping school districts save millions of taxpayer dollars. 

http://www.crowneinc.com/medical-clinics/
http://www.crowneinc.com/medical-clinics/
http://www.crowneinc.com/
http://www.carehere.com
http://www.crowneinc.com/2013/02/tv-news-employee-wellness-saves-dollars/
http://www.districtadministration.com/article/schools-clearing-health-care-hurdles
http://www.districtadministration.com/article/schools-clearing-health-care-hurdles
http://www.crowneinc.com
http://www.crowneinc.com/
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Illinois school system implements 

new digital math textbooks 

New Lenox School District 122 using Math Techbook from Discovery Education 

new skills, they are given opportuni-
ties to discover math around them. 
The multimedia content relates to 
real-life situations, so students aren’t 
just working on a page of problems in 
a textbook, they are learning why 
these problems are important by 
working on real-world examples.” 

   Professional development has been 
a key part of the district’s implemen-
tation. “Using a digital curriculum is 

just as new for teachers as it is for 
the students,” says Cucci. “So we had 
our teachers work together to explore 
how to use the tools to develop les-
sons. We also had a trainer visit from 
Discovery Education, who did a great 
job explaining how to utilize the Tech-
book to develop lessons, as well as to 

foster critical think-ng, collaboration and creative 
thinking. Discovery Education takes a hands-on, 
engaging and interactive approach to professional 
development.” 

   This is just the beginning stage of implementation, 
but Cucci says she is confident about the future. 
“Math Techbook represents an opportunity for us  
to move forward with technology. Our kids are digi-
tal natives, and this type of tool is more engaging 
for them. The multimedia content in the Techbook 
is going to help us reach the variety of different 
learning modalities of our students,” she says. “In 
addition, they will be using a digital platform on the 
PARCC assessments, so this is also great preparation 
for those. In the long term, we believe that our stu-
dents are going to have a stronger conceptual un-
derstanding of math concepts because of this high 
level of engagement found in the Discovery Educa-
tion Math Techbook.” 
 

Learn more at Discoveryeducation.com/math2015.  

To discuss partnership opportunities for your 

district, contact: Katie Bradigan, Director of Edu-

cational Partnerships (312)739-5392 or 

Katie_Bradigan@Discovery.com 

he New Lenox School District 
122 serves 5,400 pre-K 
through grade 8 students in 
12 schools, and is located 

about 30 miles outside Chicago. The 
district has been noted for its high 
levels of achievement, with an aver-
age of 85 percent of students meet-
ing or exceeding the Illinois Learn-
ing Standards in each of the last nine 
years. Lenox administrators attribute 
this success to a rigorous curriculum 
that includes reading, writing and 
math, as well as instruction in art, music 
and technology skills.  

   As part of the effort to maintain a 
high level of rigor, as well as to meet 
the Common Core State Standards and 
to prepare students for PARCC assess-
ments, Lenox administrators were recently looking for 
new tools to use in middle school math instruction. 
“We wanted to find something that would help us de-
velop more inquiry-based lessons, teach higher-order 
thinking skills and incorporate real-world problems in 
our math classes,” says Marianne  Cucci, director of 
curriculum for the district. “For all of those reasons, we 
selected the new Math Techbook from Discovery Edu-
cation, and began using it in all of our math classes this 
year in grades 6 through 8.” 

   Math Techbook from Discovery Education is a series 
of middle and high school digital textbooks that uses an 
inquiry-based approach to math instruction, and is de-
signed to be core curriculum. Techbooks use a variety 
of multimedia content in a discover-practice-apply 
cycle that balances conceptual learning, procedural 
fluency and application to real-world problems so that 
students gain lasting math proficiency. Students can 
access dynamic content, interactives, videos, digital 
tools and game-like activities. Math Techbook includes 
multiple pathways to learn content for stu-dents of all 
abilities and learning styles. And teachers can collect 
evidence of student progress instantly and access com-
prehensive resources, student activities and model 
lessons in one easy-to-navigate dashboard. 

   “We liked how engaging the digital platform is,” says 
Cucci. “As students discover, practice and apply these  

T 

“The multimedia content  

relates to real-life situations, so 

students aren’t just working on 

a page of problems in a text-

book, they are learning why 

these problems are important.” 

Used with permission, District Administration Magazine                                                                                                                  December 2014 

http://www.discoveryeducation.com/what-we-offer/techbook-digital-textbooks/math/index.cfm?utm_source=edweek&utm_medium=print-fp&utm_campaign=mtb-launch
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By: Gene Kerns, EdD, Vice President & Chief  
Academic Officer, Renaissance Learning 

Gene Kerns, EdD, advises customers on education trends and 
guides Renaissance Learning’s professional development. He 
previously served as the supervisor of academic services for the Milford School District in Delaware and 

held teaching and administrative positions in Delaware and Virginia.  
 

As Florida students sit for the first round of FSA tests related to new, higher standards, Florida 
educators will join their peers across the coun-
try in preparing for a potential drop in profi-
ciency rates. Many schools will face public in-
quiries about why scores have dropped, and 
school leaders are proactively planning to ad-
dress the pending public inquiry. 

In this time of flux, STAR assessments have re-
mained a stable growth measure for many 
schools, and the data from them can be quite 
useful when it comes to reassuring stakehold-
ers. In short, STAR assessments can help docu-
ment a trend of continual improvement.  

This graph is an example of the kind of evidence of ongoing growth educators can create with 
reliable and valid, longitudinal STAR data. Placed in the context of an apparent drop in profi-
ciency rates and higher benchmarks, this is a powerful and necessary image that will help edu-
cators demonstrate that students are indeed growing. 

School leaders would be well served to consult two particular data sets within STAR. First, for 
schools that truly have been steadily improving, Longitudinal Reports in STAR can easily document 
this by showing proficiency rates against benchmarks that are fixed, unlike the changing bench-
marks of the summative tests. When a school leader can show ever-increasing proficiency rates, 
many fears will be allayed.  
 

Secondly, STAR assessments include Student Growth Percentile scores (SGPs), which offer insight 
into relative growth. If, for example, a school has an average SGP of 62, that would indicate that 
its students are demonstrating growth equal to or greater than the growth seen in 62 percent of 
their academic peers nationwide (students in the same grade and nearly the same starting 
score). Increasing proficiency and above-normal growth can both be documented through STAR 
scores, and both can be used to bring confidence to stakeholders and calm amidst changing test 
results. In addition, STAR provides multiple other benefits at the interim level, providing detailed 
information for instructional planning through our Core Progress learning progression, the exact 
information teachers need to help students reach the raised bar of performance. Finally, after 
the results are back from this first year of new summative test, linking studies will allow us to pro-
ject performance with a high degree of accuracy, providing an additional level of insight. 

For more on using STAR to document growth, follow these links to information about our free 
webinars on this topic: “Using STAR to communicate district progress in a time of changing sum-
mative assessment.”  

http://twitter.com/home/?status=STAR%20assessments%20can%20help%20document%20a%20trend%20of%20continual%20improvement.%20http://bit.ly/1z3BImO
http://twitter.com/home/?status=STAR%20assessments%20can%20help%20document%20a%20trend%20of%20continual%20improvement.%20http://bit.ly/1z3BImO
http://twitter.com/home/?status=When%20a%20school%20leader%20can%20show%20ever-increasing%20proficiency%20rates,%20many%20fears%20will%20be%20allayed.%20http://bit.ly/1z3BImO
http://twitter.com/home/?status=When%20a%20school%20leader%20can%20show%20ever-increasing%20proficiency%20rates,%20many%20fears%20will%20be%20allayed.%20http://bit.ly/1z3BImO
http://host.msgapp.com/af2?LinkID=CH00096582eR00000150AD
http://host.msgapp.com/af2?LinkID=CH00096582eR00000150AD
C:/Users/doropallo/Documents/CCSS
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ASSESSMENT INTEGRITY SERIES 

Measuring Growth Right 
Accurate growth measurement leads the way to proficiency for every student 

For over three decades, we at Northwest Evaluation Association™ (NWEA™) have understood the power of student 

growth and have dedicated ourselves to measuring it better than anyone else. Growth can occur regardless of 

where students come from and what they might have working against them. Growth is possible for all students, and 

it is a meaningful indicator of learning. Measuring student academic growth is how we can track each student’s pro-

gress toward proficiency and achievement—and continually adjust course to support learning.  

Growth is a vital gauge of student progress, 

so it’s crucial to measure it accurately. Meas-

uring growth is a challenge that NWEA is well

-equipped to meet—and has for millions of 

kids, in thousands of classrooms, across the 

world. To measure growth well and provide 

actionable data for all students regardless of 

their starting points, an assessment must do 

three things: 

1. Have a stable scale as a foundation. A sta-

ble scale results in data that are comparable 

over time for individual students and groups 

of students. Growth, by its very nature, can 

only be measured over time, in snapshots. A 

stable scale allows for growth to be meas-

ured accurately. 

2. Include cross-grade content. Growth is pos-

sible for every student. But to measure 

growth for each individual, the assessment 

has to find each student where she or he is—

which may be on, above, or below grade lev-

el. Assessments that only include on-grade 

level content can’t serve the students who are 

challenged or gifted. It can only tell the 

growth story of a fraction of the classroom. 

3. Provide context for the assessment results. 

A score with no context has very little utility 

—  it exists in the abstract. Context, such as 

understanding what that score means in rela-

tion to other students —  in the classroom, in 

the grade, and across the nation — helps an  

educator make informed instructional deci-

sions. One type of context is comparing a stu-

dent’s score to a pre-set benchmark. This helps 

educators understand if the student is achiev-

ing at an expected level or needs more sup-

port. Another important sort of context is pro-

vided by growth norms and growth targets. 

These help an educator understand if the stu-

dent is growing on par with her peers and 

whether she is projected to meet achievement 

standards. If she isn’t, this sort of context al-

lows educators to make adjustments in time 

to get the student on track for success. 

NWEA creates assessments that meet all these 

criteria for measuring growth right. Measures 

of Academic Progress® (MAP®) assessments 

have a demonstrably stable scale, include 

high-quality cross-grade content, and provide 

rich contextualization of assessment data. We 

invest in measuring growth accurately and 

are committed to doing so for every student. 

Academic growth is a beautiful thing—it re-

flects evolution, expansion, and empower-

ment. Proficiency for all students is the desti-

nation, and it’s growth that will get us there.  

 This article is the sixth in the eight-part series  

“Assessment Integrity.” In the next part, we’ll 

explore the importance of actionable data. 

Learn more about how you can use assess-

ments with integrity to measure student 

growth at NWEA.org. 

NWEA has nearly 40 years of experience helping educators accelerate student learning through 

computer-based assessment suites, professional development offerings, and research services. 

Visit NWEA.org to find out how NWEA can partner with you to help all kids learn. 

Partnering to Help All Kids Learn   |  NWEA.org     |  121 NW Everett St., Portland, OR  97209 

© 2014 Northwest Evaluation Association. All rights reserved. Measures of Academic Progress, MAP, and Partnering to Help All Kids Learn are registered trademarks and Northwest Evaluation Association and 

NWEA are trademarks of Northwest Evaluation Association in the US and other countries.  

 

https://www.nwea.org/
nwea.org
https://www.nwea.org/


7 

 

Imagine Learning meets struggling readers right where they are. 
 

Engaging curriculum and ongoing assessment provide students with an appropriate 
level of rigor. 
 

Because reading is our primary means of gathering information, students who struggle with reading tend to struggle 

with other subjects as well. Often times these students become discouraged and develop low self-confidence. While 

learning to read is one of the most vital skills students must master, it is also one of the most difficult skills to estab-

lish because students must learn many concepts and incorporate them all together to be successful. The essential  

components of reading outlined by the National Reading Panel include phonological awareness, phonics, fluency, 

vocabulary, and comprehension. For struggling students, general classroom instruction is often not enough to de-

velop these skills. Students who are reading below grade level need explicit, individualized instruction in order to 

catch up with their peers and be on target.  

Experienced instructional designers created Imagine Learning to teach these 

essential skills in a playful way so students learn and build confidence while 

having fun. An initial placement test discovers where a student is and deter-

mines a unique learning pathway for that child. This learning pathway pro-

vides learning activities that focus on the areas where the most help is need-

ed, giving direct instruction in each of the essential components of reading. 

As a student proceeds through the explicit, systematic instruction, ongoing 

assessment directs if the student should move on to new material or if the 

concept should be re-taught and practiced again. If a student answers incor-

rectly, the program provides instructive feedback that encourages the student to apply a strategy that has been 

taught, or to re-read a section of a book to look for an answer.  

Imagine Learning also provides English language learners with strategic first-language support. Available in 15 

languages, this support is gradually withdrawn as students become more familiar with English. In addition to stra-

tegic translations, the program also uses peer modeling to illustrate concepts more clearly so students can learn 

by seeing real kids use key vocabulary in real-life settings. 

 

 To see how Imagine Learning is helping struggling readers 
 from  Florida’s Middleton Burney Elementary every day,  

watch this video or visit imaginelearning.com/FL. 

http://www.imaginelearning.com/students/strugglingreaders/
http://www.imaginelearning.com/fl?feat=middleton_fl
http://www.imaginelearning.com/fl?feat=middleton_fl
C:/Users/doropallo/Documents/CCSS
http://www.imaginelearning.com/
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When can I “spend” my data?   
By Marty Reed, CEO | RANDA Solutions 
 

We all have been making extensive deposits into “data banks” for years. We’ve frugally 
saved student information system data like demographics, attendance, formative and sum-
mative assessments, college and career readiness and other crucial indicators. We’ve col-
lected and deposited data on teachers such as demographics, professional development, 
observations. We’ve diligently saved school-level data such as climate. We’ve even occa-
sionally borrowed some assets such as census data and crime maps.  

But none of the data we’ve saved in our numerous “banks” (systems, warehouses, etc.) 
are accruing us any interest. And we never seem to fully enjoy the opportunity to “spend” 
our data on issues that improve our lives and move us toward our mission.  

When do we get to make withdrawals and spend the data we’ve diligently saved? The cru-
cial question is, “How?” Since all of our data is frequently “siloed” in a number of “banks”, 
we often don’t even know the “balance on our accounts.” Our data is rarely aligned 
properly, so how would we even use it for decision making and improving teacher effec-
tiveness? 

Further, how can we properly interpret, or “spend,” our data? The U.S. Department of Edu-
cation surveyed the most data-strong school systems across the nation. Teachers in those 
districts showed difficulty with question posing, data comprehension, and data interpreta-
tion, with teachers correctly interpreting given data in only 48% of instances. Further, Jenny 
Grant Rankin, Ph.D. performed additional studies of random districts. Her research found 
only 11% of educators knew how to accurately interpret data. 

This dilemma is precisely why I’ve dedicated recent years in research and development 
with a single purpose in mind: To empower educators to improve their effectiveness. My 
efforts are focused on a single tool to aggregate, align and visualize all this data in mean-
ingful ways so educators can identify “low hanging fruit” — reasonable steps to substan-
tially improve their practice and student outcomes. 

RANDA’s EMPOWER aggregates all kinds of data from disparate systems and file types, 
aligns and visualizes the data so you can easily identify the best practices, the best PD, the 
most effective ways to “move the needle.”  We chose the brand because it’s exactly what 
the solution does: We empower superintendents, principals, administrators and teachers 
to identify crucial steps to fulfill their mission. 

http://randasolutions.com/solutions/
http://randasolutions.com/about/
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TransPro Strategic Planning Guides 
School Districts To Success 

 

ransPro’s 7 Steps To Success strategic plan-

ning    process is transforming school dis-

tricts with a proven process that  aligns 

teams, departments, schools and the district to 

focus on work that matters most – for students, 

families and the community.  

The process provides  schools with the neces-

sary documentation to meet School Improve-

ment Plan requirements. 

TransPro Education Success Plans do not sit idle 

on a shelf. With this process strategy is actiona-

ble – is aligned to a performance scorecard that 

measures success – and connects employee re-

views to results.   

TransPro works with district and school leaders 

to produce a Strategic Plan document and a 

Scorecard – both of which provide the tools to: 

  Focus work activity across the district.  

  Create purposeful meeting alignment. 

  Improve process productivity. 

  Clearly communicate how individual effort   
     drives organizational success. 

  Transform data collection into information   
     reporting to drive informed decision-making.  

T 

7 Steps To SUCCESS! 

TransPro’s proven strategic planning process is chang-

ing the way school district’s are delivering high quality 

education and taxpayer value. The 7 Steps include:  

Step 1:   Success Moment – Defining what Success 

looks like for the school district so everyone knows what 

a good year looks like. 

Step 2:   Build A Plan – Documentation of operating  

tactics and teams needed to achieve the Success Mo-

ment goals. 

Step 3:   Performance Scorecard – A practical tool 

that measures progress on the metrics that truly matter 

in the march towards success. 

Step 4:  Culture of Ownership – Meeting alignment  

and personal engagement so  everyone contributes to 

the district’s success.      

Step 5:  Results Management – Deep analytic  report-

ing on key performance indicators so that preemptive 

adjustments can be made. 

Step 6:  Courage In Decision Making – Executive  

leadership coaching to help administrators and team 

leaders advance productive initiatives. 

Step 7:   Success – The celebration of success and  

recalibration where essential.  

Transforming Leaders. Transforming Organizations. Producing Breakthrough Results. 
11107 Indian Oaks Drive       Tampa, FL  33625        888-703-9554     TransProConsulting.com 

http://www.transproconsulting.com/services/7-steps-to-success.aspx
http://www.transproconsulting.com/services/7-steps-to-success.aspx
C:/Users/doropallo/Documents/CCSS
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FADSS  2015 Spring Associate Partners 

 

FADSS  2015 Gold Partners 

FADSS  2015 Silver Partners 

http://www.neola.com/
http://www.neola.com/
https://www.pearson.com/
http://www.renaissance.com/
http://www.rhodesgraduation.com/
http://www.discoveryeducation.com/
http://www.fsbd.com/
http://www.hp.com/country/us/en/uc/welcome.html
http://www.learninga-z.com/index.html
http://www.transproconsulting.com/
http://www.learning.com/
http://www.hobsons.com/


FADSS  2015 Spring Associate Partners 

Agile Mind  

AWE Digital Learning Solutions  

BrightBytes  

Chartwells  

Edgenuity  

EduResource Solutions  

FBMC Benefits Management  

FootSteps2Brilliance  

Fueleducation  

Herff Jones  
Houghton Mifflin Harcourt  

InSync Education  

Kelly Educational Staffing  

Microsoft  

OdysseyWare  

Saint Leo University  

Shmoop University, Inc.  
Source4Teachers.com  

Southwest Foodservice Excellence 
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